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Positive Behaviour in School Policy 

In 2015, WGVPS introduced a Positive Behaviour Support Framework (PBS) from K-Yr. 6. This framework 
aims to develop our current Behaviour Management Policy into a policy that explicitly teaches and 
reinforces positive and sustained behaviours. The development of the PBS Framework is a five year 
process and within this time our current behaviour policy will be regularly updated to reflect these changes. 

White Gum Valley Primary School aims to: 
 Create a positive environment within the school and classroom so that the teachers, students and 

parents can work together. 

 Create a caring school environment where the rights and responsibilities of the individual are 
recognised and respected. 

 Recognise those members of the school community whose exemplary behaviour promotes a 
positive and caring school environment. 

 Establish a set of rules that protect property and people. 

 Establish a clear and consistent process that sets out consequences for individuals who do not 
accept their responsibilities. 

 Support students who demonstrate difficulty adhering to rules and accepting responsibility for 
behaviour. 

Behaviour Expectations 
 
We have 3 Behaviour Expectations that students are expected to follow at all times. 

We Take Pride by being: 
Respectful 
Organised 
Safe 
 
Our Behaviour Matrix on the following page outlines the behaviours expected for each of these behaviour 
expectations. 
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AT WHITE GUM VALLEY PRIMARY SCHOOL WE TAKE 
PRIDE BY… 

 

R 
Being Respectful 

 

O 
Being Organised 

S 
Being Safe 
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  Use manners; please, thank 
you, greeting others 

 Ask before borrowing 
 Listen to and follow adult’s 

directions 
 Listen during assemblies   
 Always put your rubbish in the 

bin 

 Put materials and 
equipment away in 
designated areas 
 Arrive at school on time 
 Return permission notes 

and money before the 
excursion 

 Listen to and follow 
teacher’s directions 
 Wear correct school 

uniform 
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  Stop, look and listen when 

someone is speaking to you 
 Be responsible for your 

equipment 
 
 

 Have materials and 
equipment ready before 
lesson starts 
 Show you are ready by 

sitting up tall with your 
hands to myself 
 Label belongings 

 Walk in classrooms and 
push chairs in 
 Keep hands and feet to 

yourself 
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 Stay seated when eating 
recess and lunch  

 Using your words: ‘I do not like 
it when you… I want you to …’ 

 Agree on game rules before 
starting 

 Follow game rules 
 

 Put lunch box in bag and zip 
up before playing 
 Return clothing and sports 

equipment to designated 
area  
 Go promptly to class when 

the siren sounds 
 

 Wear a hat outside 
 Stay in school grounds 
 No running in the 

Undercover Area 
 Keep hands and feet to 

yourself 
 Follow the rules for play 

areas 
 Report problems to the 

duty teacher 
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 Use inside voice when walking 
along the verandahs 

 Hang up or put your bags 
neatly outside your 
classroom 

 Walk on pathways and 
verandahs 
 Use railings for intended 

purpose 
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 Use inside voice when walking 
past classrooms 

 8.30am-8.50am arrival 
time/3.00pm pick up time 
 Place your lunch order 

before 8.50am 

 Before 8.45am, go to the 
undercover area to be 
supervised and at 8:45 
am go straight to class 
and prepare for the day 
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 Speak and listen to others 
online as you would in class 

 Follow the “iPromise” 

 Replace iPads and 
laptops in number 
order 

 Stay on designated 
websites or applications 
 Use two hands when 

picking up, carrying or 
putting away laptops and 
iPads 
 Log out of all accounts 

when finished with the 
laptops or iPads 
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Incentives to Reward Positive Behaviour 

Verbal Feedback 
Students displaying our behaviour expectations are given verbal feedback, reinforcing positive behaviour 

choices.   

Faction Tickets 
Faction tickets are handed out to students from Years 1-6 who are demonstrating positive behaviour 

choices. The tickets are added to a weekly draw where a student from each faction is drawn out to win a 

voucher for an ice-cream from the school canteen.  

ROS REWARD Rewards System 
The total amount of faction tickets are collected and totalled up for each faction. The faction tickets are 

accumulated over the year and go towards our RISE UP reward system. As each faction reaches the 

amount of faction tickets they receive the reward for that tier. 
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ROS Awards 
ROS Awards are handed out in class to reward students who are consistently displaying the behaviour 
expectations of Being Respectful, Organised and Safe.  

Honour Certificates 
Honour certificates are handed out at assemblies in recognition of either academic achievement or positive 
behaviour. 

In Class Rewards 
Class teachers organise rewards for students in their class, eg free time, outside games. 

Classroom and Office Visits 
Students that demonstrate effort into their work or have shown vast improvement can be sent to other 
classes or to the deputy principal or principal to display their work. 

Verbal Contact to Parents 
At White Gum Valley Primary School, we value communication with parents/caregivers. Some of the ways 
we provide positive feedback to parents/caregivers include: 
  

 Verbal feedback 

 Phone calls 

 Emails 

 SeeSaw (via app) 

 Connect 

Aussie of the Month 
Aussie of the month is an award nominated by staff for a student who consistently demonstrates the values 
and behaviour expectations of White Gum Valley Primary School or goes above and beyond. 
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Anti-Bullying 

Rationale: 
This school believes that the working environment for students and staff should be safe and free 
from violence, harassment and bullying of any kind. 
 
Our safe working environment is outlined in our statements of individuals’ rights. Bullying, violence 
and harassment are not tolerated because they infringe on our fundamental rights to safety and 
fair treatment.  
 

Definition: 
Bullying refers to a wilful conscious desire to hurt, threaten or frighten. It can be physical or verbal 
in nature and is ongoing. This may involve verbal, physical, relational or psychological forms of 
bullying. It gives power through another’s pain, fear and/or humiliation. Teasing or fighting 
amongst peers is not necessarily bullying. 
 

Types of Bullying 

Bystander 
Bullying also involves children who may not be directly involved in the bullying nor are they directly 
bullied, who are referred to as ‘bystanders.’ A bystander is someone who sees the bullying or 
knows that it is happening to someone else. 
 

Cyber Bullying 
This involves the use of digital technologies such as Face Book, text messages, emails and 
websites to engage in the bullying of other individuals or groups. The technology provides an 
alternative means for verbal, relational and psychological forms of bullying. 

 

Physical Bullying 
This includes repetitive low level hitting, kicking, pinching, pushing, tripping, ‘ganging up,’ 
unwanted physical or sexual touching, and damage to personal property. High levels of physical 
assault may be classified as violence. 

 

Emotional/Psychological Bullying 
This included repeated stalking, threats or implied threats, unwanted email or text messages, 
abusive websites, threatening gestures, manipulation, emotional black-mail, and threats to an 
individual’s reputation and sense of safety. 

 

Relational Bullying 
This usually involves repeatedly ostracising others by leaving them out or convincing others to 
exclude or reject another individual or group from their social connections, making or spreading 
rumours and sharing or threatening to share others personal information. 
 

Verbal Bullying 
This involves the repeated use of words to hurt or humiliate another individual or group. Verbal 
bullying includes put-downs, insulting language, name-calling, swearing, nasty notes and 
homophobic, racist or sexist comments. 
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WGVPS IN-CLASS AND PLAYGROUND BULLYING AND ANTISOCIAL BEHAVIOUR: PROCEDURE FOR TEACHER 

 

Rights and Responsibilities of School Community Members 
MEMBERS RIGHTS RESPONSIBILITIES 

All students, 
teachers, 
parents, wider 
school 
community 

 Are safe and supported in the school 
environment 

 Are included 

 Are treated with respect 

 Participate and contribute to PBS 

 Build positive relationships 

 Demonstrate respect and tolerance 
towards others 

Behaviour 
Management 
Committee 

 Is supported in implementing and 
maintaining the PBS framework 
including Classroom Management 
Strategies (CMS) under the school’s 
plan 

 Is supported in developing the school’s 
plan to prevent and effectively manage 
bullying 

 Provide leadership and time to 
professionally develop staff in the PBS 
framework 

 Implement the framework 

 Support staff to implement CMS 
strategies and PBS framework 
according to the business plan 

 

Staff  Feel safe and supported in the 
workplace 

 Are informed of and contribute to the 
school’s Behaviour Management Policy 

 Have access to curriculum resources 
suitable for supporting students in 
building positive relationships, resiliency, 
safety and bullying prevention (including 
social/emotional learning) 

 Promote and model positive 
relationships 

 Promote PBS as best practice to 
positively reinforce behaviours 

 Reward positive behaviours using whole 
school incentives 

 Identify and respond to bullying 
incidents 

 Deliver the strategies and programs to 
students in responding to bullying 
effectively 

 Promote social problem-solving with 
games and team building 

 Use appropriate terminology when 
referring to bullying and the students 
involved 

Students  Have access to curriculum that supports 
the building of resiliency and social skills 

 Are informed of the school’s plan on 
providing support encouraging positive 
behaviours 

 Understand and value the concepts of 
inclusion and tolerance 

 Identify and respond effectively to 
bullying 

 Are aware of themselves as bystanders 

 Seek help for themselves and others as 
needed 

Parents  Are treated with respect 

 Are confident their children are provided 
with a safe and supportive school 
environment 

 Are provided with access to information 
on the prevention and management of 
bullying 

 Are informed of the PBS framework and 
opportunities to participate 

 Support and encourage children to treat 
others with respect and tolerance 

 Act in accordance with the school 
Behaviour Management Policy if they 
observe/know about bullying 

 Encourage children to report bullying 
incidents 

 Work effectively with the school in 
responding to bullying 

Wider 
community: 
including other 
professionals 

 Are strategically included in prevention 
and bullying management 

 Provide professional development and 
support in effectively implementing PBS 

 Provide support and professional 
development in implementing CMS 
strategies 

 Provide support and input into the 
school’s approach to preventing and 
managing bullying. 
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School Strategies to Prevent and Manage Bullying: 
WGVPS has developed processes, strategies and programs for promoting Positive Behaviour Support 
and minimising bullying. We recognise that no two bullying incidents are identical and a diverse range 
of strategies may be required. 
 
Incidents of bullying may be managed individually, within a group, a specific class, year level or whole 
school. Our school recognises we need to work in partnership with families to offer our parent 
group/caregivers support to deal and effectively manage ‘bullying’ incidents their child/children may 
encounter or be involved in. We recognise in doing so parents/caregivers may support their child 
through an incident or potential incident. Our school bullying policy aims not to solve problems for our 
students, but empower our student to deal with bullies/problems they may encounter. Our anti-bullying 
policy has been forged on developing a school culture of resilience, acceptance, empathy and tolerance 
of self and others. 

Whole School Classroom Prevention Strategies: 
 Develop supportive and inclusive classroom environments. 

 Implement effective classroom behaviour management approaches that teach and encourage 
positive behaviours, and address negative behaviours effectively. 

 Recognise and reinforce positive communication, empathy, tolerance and social problem 
solving 

 Promote the use of collaborative learning strategies and thinking skills. 

 Implement evidence-based programs such as Friendly Schools Plus on a needs basis 
determined by the classroom teacher. 

Whole School Approaches to Managing Bullying: 
 At weekly Thursday school assemblies (Years 1- 6) Principal to promote Positive Behaviours 

through clarification of school’s expectations.  

 Class buddy system to ensure that younger children can identify responsible older students in the 
playground to support them if a ‘bullying’ incident should occur. 

 Playground incidents to be recorded in duty file by duty teachers. Behaviour Management 
Committee Member to collect and monitor on a daily basis. Should a student be experiencing 
difficulty in the playground or a bullying incident has taken place Committee Member to alert and 
liaise with class teacher, enter incident on Integris and counsel the child. An appropriate plan of 
action to be implemented by deputy and class teacher. Parents to be contacted if deemed 
necessary. 

Individual/Group of Children who have instigated the ‘Bullying’ like Behaviours: 
 Deputy Principal/Principal to speak to student/students involved in the ‘Bullying’ incident. 

Counselling to be offered by Principal/Deputy Principal if deemed necessary by classroom/duty 
teacher. Team building to be instigated to restore the relationship between the child/children who 
are ‘bullying’ and the child/children who have been ‘bullied.’ 

 Incident to be reported on Integris and consequences recorded.  

 Parents/caregivers to be alerted, if deemed necessary by the teacher and/or Administration. If 
parents require assistance, courses such as the Triple P Program to be recommended. School 
Chaplain counselling services to be offered to child/children if parents agree. Parents strongly 
encouraged to rebuild the relationship between their child and the child who has been ‘bullied.’  

 If incident reoccurs it is to be once again entered on Integris, parents involved and offered 
assistance to support their child. Consequence to match the incident and all parents alerted. 

 Staff to be alerted of incident to be on the ‘look out’ for that child and/or incidents occurring within 
the playground/classroom setting. 
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The Child/Children who have been bullied: 
 Duty Teacher/Class Teacher to deal with the incident if appropriate. If ‘bullying’ continues over a 

period of time or intensifies to be referred onto the Deputy/Principal. This is based on the 
judgement of the Duty Teacher.  

 Deputy Principal/Principal to speak to student/students involved in the ‘Bullying’ incident. 
Counselling to be offered by Principal/Deputy Principal in round table discussion of what 
happened and how it impacted on the child and how they felt.  Administration staff to speak to 
class teacher about outcome and enter on Integris. 

 Parents/caregivers to be alerted (depending on the severity of the incident). If parents require 
assistance, courses such as the Triple P Program to be recommended. School Chaplain may also 
be involved if parents agree. 

 If incident reoccurs once again to be entered on Integris, parents involved and offered assistance 
to support their child.  

Individual and Small Group Strategies: 
 Notifying staff supervising break sessions of children deemed being ‘at risk’ of being bullied by 

others. 

 Chaplain to be available during some breaks on the oval/undercover area to be available for 
students to chat with/touch base.  

 Recognise and reinforce positive playground and classroom pro-social behaviour. For example, 
faction cards, verbal praise, merit certificates. 

 
 


